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Miller officially sworn in as ODOT director 
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e Highway Division to 


exceed its budget by $2 million 


The Highway Division’s mainte- 
nance budget for the fiscal year has 
been exceeded by almost $2 mil- 
lion because of wind, rain, and 
snow damage over the past three 
( hs, said Bob Schroeder, 


“We budgeted for an’ average 
winter and we’re down to rock bot- 
tom now,” Schroeder said, ‘‘and 
that’s a lousy place to be in the 
middle of January. This will seri- 
ously affect our patching program 
in the summer.” 

The wind storm last November, 
and the rain storm in December, 
weakened much of the soil along 
the coast and throughout the Wil- 
‘lamette Valley. Then, during the 

first weekend in January, heavy 

snows fell in the Cascades and over 
most of the state--over five-and-a- 
half feet in the Santiam Pass area. 
Schroeder said every pass over 
the Cascades was closed for a while 
that week, except for the Willamet- 
te on ORE 58, because of the extra 
heavy snowfall. Maintenance crews 
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went on automatic 12-hour shifts to 
try and keep up with the snow and 
to keep the highways open. 

Along the Oregon Coast High- 
way (ORE 101), he said there were 
approximately 20 slides, 10 on the 
Co 


“When we have that kind of 
rain, it just saturates the soil,” 
Schroeder said. ‘‘And then the 
weight of the snow on top of that 
caused all those slides along the 
coast and knocked trees down in 
the south.” 

He said snow and ice damage 
amounted to $900,000, and slide 
damage totaled $600,000. This $1.5 
million was distributed as follows: 
materials and rentals $500,000; pur- 
chase of 30,000 yards of sand 
$250,000; and overtime $750,000. 

Schroeder said most sections of 
the damaged highways had been 
reopened to traffic with temporary 
repairs. Final surfacing repairs 
would wait until spring. Permanent 
slide repairs to the damaged high- 
ways will cost approximately $5.7 
million. 
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Four men 
hurt in slide 


ees were injured last month in a 
slide that occurred next to the one 
pictured at right. 

Bill Brown, district maintenance 
supervisor, said the four men were 
working about 30 feet up on the hill 
along HWY 42 S, doing some sec- 
ondary rock shooting, when a new 
slide came down on top of them at 
about 2:45 p.m. on Jan. 22. 

Injured in the slide were: Dale 
Young, bridge supervisor; Greg Di- 
mit, assistant bridge supervisor; 
David Steele, heavy equipment 
operator; and Lewis Pribble, high- 
way maintenance worker 1. 

Brown said Young and Steele 
were both hospitalized for a few 
days. Steele sustained bruises and 
a cut on his head, and Young suf- 


fered four broken ribs. The other 


two men also suffered bruises and 
contusions. 


Sexual harassment in ODOT 


What women can do to fight back 


The following is the last segment 
of a two-part series informing 
ODOT employees about sexual! 
harassment in the workplace. 


Sexual harassment is the differ- 
ent treatment--primarily of women- 
-in a sexual way that affects the 
terms, conditions, and privileges of 
their employment. It is illegal, yet it 
exists in businesses and agencies 
across the country, and the Depart- 
ment of Transportation is no 
exception. : 

To call attention to the problem 
and its effects, Assistant Attorney 
General Josephine Hawthorne 
spoke to a group of ODOT super- 
visors and managers in December. 


She explained that the recently- 
enacted laws are designed to pro- 
tect women from sexual harass- 
ment, and give them formal 
methods of complaining if they do 
become victims of it. 

Hawthorne said sexual harass- 
ment is illegal under federal Equal 
Employment Opportunities Com- 
mission (EEOC) regulations, enact- 
ed in 1980, and state law ORS 
659.030, both of which echo the 
anti-discrimination spirit of Title VII 
of the 1964 Civil Rights Act. 

Hawthorne said sexual harass- 
ment was one type of sex discrimi- 
nation. “It is offensive behavior,” 
she said, ‘‘but that is a very confus- 
ing area because what is offensive 


Director-designate Fred Miller 
was sworn -in as director 

of the Department of 
Transportation on Wednesday, 
Jan. 20, in Salem by 

Oregon Supreme Court Justice 
Betty Roberts. An over-flow 
crowd attended the ceremony 
and the short reception 
foliowing. Later that day, Miller 
was confirmed by the 

state Senate. Sen. Dell Isham, 
D-Lincoln City, commented 
that, “at 39, Fred Miller 
has had a vast amount 

of experience and will 

do a fine job as director.” 


Fn a Pa ee 
This slide on HWY 42 S, just west o 
Riverton, was a result of the Decem- 
ber rainstorm that caused similar 
damage along the coast. The slide, 
which is about 1,200 feet high, 
closed the highway for over a month 
and temporarily damed-up the 
Coquille River that runs along side it. 
The highway was re-opened to traffic 
late last month. 


to one person isn’t to another.” 
Sexual harassment is a form of 
sex discrimination, but there is a 
fine line between the two. A wom- 
an who is being discriminated 
against by her employer cannot 
automatically call it sexual harass- 
ment. Yet neither does a woman 
have to wait until she is sexually 
propositioned before she can file a 
sexual harassment complaint. 
“There are no definite bound- 
aries on sexual harassment,” said 
Russ Graham, ODOT’s affirmative 


-action officer. ‘‘In the past, things 


have been accepted and over- 

looked by women. Now they are 

learning not to accept these things 
continued on page 3 
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Director’s Corner 


Fred -Miller 


When the Commission accepted 
Fred Klaboe’s resignation, Chair- 
man Tony Yturri said that losing 
Fred was like losing his right arm. 
All of us in the department have 
benefitted from Fred’s presence, 
leadership, and ability. 

Personally, | am especially grate- 
ful for the opportunities he gave 
me when | first began working for 
the department in the early 1970's 
and, more recently, in my position 
as Assistant Director. | am pleased 
that Fred will be so readily available 
for advice and consultation. 

| stated at the time of my ap- 
pointment that it is not possible to 
replace Fred Klaboe. With your 
help, however, it will be possible 
to continue moving in the positive 
direction which he established. | 


welcome the opportunity to build on the department's successes and cre- 
dibility and to work with all of you in doing the best job we can for the 


people of Oregon. 


During the past several years, | have been fortunate to travel through- 
out the state and visit a number of the department’s people and facilities. | 
am impressed by the strength of our field staff, and want to make sure that 
my administration provides the necessary support and prompt decisions 
so that we can continue to get the job done. As | meet more of you, | look 
forward to hearing your ideas on how we in Salem can be most effective. 

The major challenge I see is to use our resources efficiently. This means 
developing our human resources as well as using our money and equip- 
ment wisely. Some division budgets are not going to increase over the 

' next few years, and our jobs may be more difficult. We must have high 
quality management. My energies will be dedicated to this end, and I'll 


need your support and assistance. 


Smokers get help from — 


ODOT to kick the habit 


ODOT employees who want to 
“‘kick’’ their smoking habit, but 
think their willpower might need a 
little help to do it, can prepare to 
throw away their ashtrays. That ext- 
ra boost is now available from the 
American Lung Association 
through the department’s Safety 
and Health Section. 

Section Manager Ray Stose said 
the association was offering a self- 
help quit smoking program called 
Freedom from Smoking in 20 Days, 
plus a follow-up maintenance pro- 
gram to help ex-smokers stay off 
cigarettes. 

The booklets are available from 
the section for $5, the cost of print- 
ing. Interested employees should 
call or write the Safety and Health 
Section for more information. 

Stose said the first portion of the 
program is devoted to 16 days of 
preparation to quit before eventu- 
ally taking the big step. In the first 
seven days, the participants learn 
about their smoking patterns--why 
they smoke, and: how they can get 
rid of their smoking pattern. 


Days 8 through 16 are devoted to 
changing the smoking pattern, and 
days 17 through 20 are designed to 
teach the participants how to stay 
off cigarettes. 

“A spokesman for the American 
Lung Association says that a smok- 
er has a greater chance of quitting 
if he carefully follows the manual 
on a day-by-day basis,’’ Stose said. 

Bob Whipps, manager of the 
Personnel Services Branch, said he 
thought it was a particularly good 
program because since it devel- 
oped a pattern to break a bad 
habit, it could be applied to other 
areas besides smoking. 

Whipps personally made the de- 
cision to kick the cigarette habit 
several years ago. 

“It was painful,’” he remem- 
bered. ‘‘I tried to slowly cut down, 
but finally realized the only way | 
was going to quit was to do it cold- 
turkey. And | think this program 
prepares the smoker to eventually 
make that decision--to finally stop. 

“I've never regretted my deci- 
sion.” 


Dear Editor, 


This headquarters has been in- 
formed of the assistance and ex- 
pertise provided one of our troop- 
ers by Mr. Jack Wills, foreman of 
Santiam Highway Shops at the 
scene of a motor vehicle accident 
on Highway 20 at milepost 82.5 on 
Dec. 28, 1981. 

The cooperation displayed by 
Mr. Wills is greatly appreciated and 


Letters 


certainly enhanced by the speedy 
removal of vehicles involved in the 
collision and shortened the time 
the highway was closed. 

Service such as this is expected 
by the public and surely ap- 
preciated by all, especially the 
State Police. 


Sincerely, 


J. R. Phillips, Captain 
Traffic Division, Salem 


VIA 
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Klaboe relaxes at home : 
Fred Klaboe, who retired as director of ODOT after a heart attack in 
early December, is convalescing satisfactorily from his illness in his ‘al 
Salem home. Fred walks up to four miles a day now, but also spends é 
hours in his easy chair reading or watching a little TV. He asked VIA to sg > 
convey his greetings to all his friends in the department. 4 


Parks’ citation authority — 
on track despite budget © 


Implementation of citation au- 
thority by the State Parks Division 
is on track, despite economic un- 
certainties created by the current 
budget crunch. 


Int fact, those | responsible 2 for je a 


putting the program together 


it appears a number of aniionaly 


personnel will have completed — 
training and been granted authori- 
ty to issue citations by the end of 
this calendar year. 

The plan is for warnings only to 
be issued during 1983, in order to 
familiarize park visitors with the 
new program. Actual citations pro- 
bably will not be issued until 1984. 

Rick Taylor, who has served as 
project coordinator for the divi- 
sion, said the pre-selection process 
has been completed. Between now 
and next November, candidates 
will be chosen from existing park 
employees for two weeks of formal 
training. 

A split session to be conducted 
in cooperation with Oregon State 
Police at Silver Falls State Park will 
be held in November and Decem- 
ber. Candidates will have to suc- 
cessfully complete that training be- 
fore they can be granted citation 
authority power, 
Taylor. 


Slow but sure 


Taylor, said the number of indi- 
viduals to be granted citation au- 
thority power is not certain yet. 
State Park officials have stated re- 
peatedly that the purpose of the 
program is to allow issuance of ci- 
tations for minor offenses, such as 
dogs-off-leash or to curb excessive 
noise. Trained law enforcement 
personnel will continue to be re- 
quested for offenses beyond the 
capability of parks personnel. 

Taylor said the rather slow, de- 
liberate time schedule for im- 
plementation was recommended 
by many states already possessing 
citation authority power. ‘‘They 
suggested that we take our time, 
do it right, and answer questions 
before putting it (the program) out 
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in the parks,” he said. 

Funding uncertainty has sur- 
rounded the $117,000 intended for __ 
training and equipment purchases. 
The 1981 eee passed th 


that time, Ways and Means Simply? ‘ 
assigned the $117,000 to the Emer- 
gency Board and instructed Parks | 
to request it if the citation autho) 4 
bill passed. 
That plan was proceeding when — 
the latest budget crisis hit and it 
was uncertain whether the funds oe 
would still be available. However,a 
Ways and Means subcommittee 
meeting just before last month’s 
special session began instructed — 
Parks officials to make a formal re-_ ‘a 
quest for the $117,000. 
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Department undergoes organization shift 


Highway Division to 
merge Metro, Region 1 


State Highway Engineer Scott 
Coulter has announced some or- 
ganizational changes, effective 
March 1, 1982, that he said have 
been under study and should ‘‘en- 
hance the management” of the 
Highway Division. 

Coulter said one of the major 
reasons for the changes was the 
winding-down of the large and 
complex planning and project de- 
velopment phase of work in the 
Portland metropolitan area. 

“There are also large increases 
in the construction program as the 
projects move to contract,” Coul- 
ter said. “This shift makes it timely 
and desirable to consolidate our 
Region 1 and Metropolitan Branch 
in to the “Metro Region,” with a 


large reduction in Metro per- 


sonnel.” 

He said that a position at the HE 
8 level will be established to ad- 
minister the Metro Region. - 

In addition, Coulter said adjust- 
ments will be made in the planning 
area “that will improve the divi- 
sion’s planning capability.” 

Bob Royer, who has been Assist- 
ant Director for Policy and Plan- 


ning, will be transferred to the 
Highway Division along with a Tat 


agiOn of Is his staff. 


will be headed by Bob Bothman. 


oes 


ties together under the | Reet eres postion puch aes | 


_ “Administrative Branch,’’ which 


Both Bothman 
Assistant State Highway Engineer 
for Administration 


Coulter added that he will have 
only one person reporting to him 
“with the responsibility of coor- 


_dinating construction, mainte- 


nance, materials, and our field or- 
ganization.” 

He said this position will be ad- 
ministrating the ‘“Operations 
Branch.” It will be in the Executive 
peice and will italy, be at the 


competitive process that will start 
soon. 


Parks may get some 


After expressing agreement that 
the quality of the Oregon State 
Parks system must not be allowed 
to. deteriorate, a Ways and Means 
Subcommittee has recommended 
that $375,000 of proposed cuts be 
restored to the division’s budget. 

The funds were part of a total 20 


percent General Fund reduction 


prepared in advance of January’s 
special session of the Oregon 
Legislature. In the case of State 


_ Parks, the 20 percent figure meant 


a total of about $1.2 million. 
Funds restored 


The funds restored included 
$340,000 for rehabilitation work, 
which the division put as the last 
item to be listed and the first to be 
restored if more money was avail- 
able, and another $35,000 for the 
division’s share of a $70,000 project 
to re-open a tunnel at Oceanside. 

Restoration of the funds came 
after Parks Administrator David Tal- 
bot advised legislators that the park 
system is currently being ‘‘dis- 
mantled,’’ despite the fact the divi- 


“sion has taken pride in absorbing 


“continued cuts with only minimal 

whining” in recent years. 
Appearing before the subcom- 

mittee, and in conversations with 


Ff others, Talbot pointed to figures 


which partially illustrate the divi- 
.sion’s plight: 
2 Construction funds have de- 
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funds restored to budget 


creased from $1.86 million to zero; 


© Acquisition funds have 
dropped from $1.34 million to a 
projected zero; 


® Rehabilitation funds have de- 
creased from $2.55 million to a pro- 
jected $1.07 million. 


As examples of the ‘dismantl- 
ing’’ process, Talbot explained 
there are fewer garbage cans for 
litter, and divisional personnel are 
not emptying those that are left as 
often as in the past; positions in 
both the field and Salem office 
which become vacant are not being 
filled in order to save money; and 
the very popular summer campfire 
programs have been cancelled the 
past two summers. 


Parks make Oregon special 


Talbot told legislators that de- 
spite the fact cuts have been ac- 
commodated, ‘‘we are getting 
down to the point of deciding 
what's really important.” 

He said he feels the division is 
important in respect to ‘‘protecting 
a bunch of places that are tied up 
with what really makes Oregon the 
special place it is. 

‘State Parks are important to 
tourism. Numerous studies show 
clearly that people come to Ore- 
gon because of Oregon’s state 
parks. And they spend lots of 
money in the process,” Talbot said. 


gL hie 
Mit das ine 


Larry Rulien 
Assistant Director for 
Administration 


ODOT Director Fred Miller has 
reassigned several top-level man- 
agement positions. The new as- 
signments will be effective Feb. 1. 

“| do not regard these as major 
changes,” Miller said. ‘‘In fact, they 
should be viewed as an extension 
of the administrative structure de- 
veloped by Fred Klaboe during his 


Continued from page 1 

and women have a course of action 
to take against them. It all depends 
on when people realize they have 
the right to complain.” 

' Graham said many people in the 
department don’t believe sexual 
harassment exists, a view echoed 
by Labor Relations Specialist 
Rosemary Wagner. 

“From the manager’s point of 
view it doesn’t exist,’” Wagner said, 
“but from an employee’s point of 
view it does. Supervisors on the 
upper level, however, tend to be a 
little more realistic. They see that it 
does exist and are concerned.” 

An interoffice memo distributed 
in December 1980 stated the 
department’s policy on unlawful 
practices, specifically sexual har- 
assment. 

It is the policy of the Oregon 
Department of Transportation to 
prevent harassment or discrimina- 
tion of any employee... Complaints 
of discrimination or harassment will 
be examined impartially and re- 
solved promptly. Employees who 
feel that they are being subjected 
to any form of discrimination 
should take these progressive ac- 
tions: 

® Ask the person to stop the of- 
fending behavior. 

e /f the incidents continue, docu- 
ment them and, if possible, have 
witnesses. 

eNotify your supervisor. If the 
problem cannot be resolved by the 
supervisor, notify the Affirmative 
Action Section. 

e/f a problem remains, put the 
complaint in writing to the Labor 
Relations Section. 

e/f these steps do not provide a 
satisfactory solution you can file an 
FEO complaint. 


tenure as director.” 

Larry Rulien, who has been Ex- 
ecutive Assistant to the State High- 
way Engineer, will assume most of 
Miller’s former duties, with the 
same title of Assistant Director for 
Administration. 

Joe Christian will retain his pre- 
sent title of ODOT Fiscal Officer, 
but he will now report directly to 
Miller, rather than to the Assistant 
Director for Administration. 

Robert Royer, who has been 
Assistant Director for Policy and 
Planning, will be transferred to the 
Highway Division, where he will 
assume a key management role in 
strengthening the division’s plan- 
ning function. His former position 
will not be filled, Miller said. 

Some personnel from Policy and 
Planning will accompany Royer in 
the transfer to the Highway Divi- 
sion; others will be assigned to Ru- 
lien to continue department-wide 
planning; and others with financial 
planning skills will be assigned to 
Christian. 

“1 think the main benefit from 
this change is that we’ll have a 
stronger liaison between spe- 
cialized planners and a functional 
activity,” Miller said. 


Sexual harassment. 


Disciplinary action will be taken 
should an act of discrimination or 
sexual harassment be substan- 
tiated. 

Employees who feel they are be- 
ing sexually harassed and want to 
file a complaint can do so accord- 
ing to the collective bargaining unit 
they are covered by. 

OPEU and AEE employees 
should file directly to the agency 
head or assistant. If it is not re- 
solved to their satisfaction, then 
they or the union will file directly 
with the Oregon Bureau of Labor 
and Industries. 

Management Services employ- 
ees should follow the DOT griev- 
ance procedure, and may simulta- 
neously file with the Oregon 
Bureau of Labor and Industries, the 
Governor’s Affirmative Action Of- 
fice, or the Equal Employment Op- 
portunity Commission in Seattle. 


Department liable 


Hawthorne said the law holds 
the department absolutely liable 
for sexual harassment of its em- 
ployees, whether the department 
knows about it or not. 

She said if a complainant wins 
her case against her employer, she 
can receive back pay if she quit or 
was fired, plus she is eligible for 
pain, humiliation, and suffering 
damages from the Bureau of Labor 
and Industries, which can be any 
amount deemed appropriate by 
the agency’s commissioner. In ad- 
dition, a woman can file a SAIF 
complaint charging mental or phys- 
ical stress on the job, and possibly 
receive compensation for that. 

Hawthorne added that under the 
1983 Civil Rights Act, which states 
that it is illegal to deprive a person 

continued on page 7 
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Takes care of paperwork 


Unit helps division get federal dollars 


The following is part of a series 
describing the different functions 
of units and sections in the various 
division under ODOT. 


When the Highway Division con- 
tracts with the federal government 
for money to build and improve its 
highways, the Federal Aid Unit of 
the Project Management Branch 
takes care of all the paperwork-- 
literally. 

To keep federal dollars flowing 
to the division’s construction pro- 
jects, the six-member unit writes 
thousands of letters and fills out 
hundreds of applications to be sent 
to the Federal Highway Administra- 
tion’s (FHWA) division office in 
Salem. 

In 1981, they produced over 
3,900 documents said Dorland 
‘‘Buz’’ Swan, operation pro- 
gramming engineer. 

‘As money got tighter, projects 
got smaller and the paperwork 
grew,” Swan said, ‘“‘because now 
we’re usually dealing with several 
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Joe Gaither, Federal Aid Unit supervisor (left), and Dorland “Buz’’ Swan, 


smaller projects instead of one big 
one.” 

He said the department was get- 
ting more funds for its federal-aid 
highway projects than it used to, 
but the government requires more 
detailed justification for them, 
“and the money just won't go as far 
as it used to.” 

The department uses the federal 
government like a big credit card-- 
it can ‘charge’ the majority of a 
project’s cost to the federal gov- 
ernment and be reimbursed for 
that amount later. 


Reimbursed 


“Once the money is promised, 
or obligated, then we can go to 
work and begin surveying,’”” Swan 
said. ‘‘We actually pay the bill first, 
then collect the federal govern- 
ment’s share of it later.” 

The government draws its sup- 
ply of money from the Federal 
Trust Fund. ; 

“We request funds from the fed- 
eral government for a project by 
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operation programming engineer, examine some recently updated federal 
regulations. The unit must be aware of any changes in the regulations when 
they apply for funds from the Federal Highway Administration. Members of 
the unit are: Guy Cornforth (closest behind Swan and seated), Bob Ziebell 
(also seated), Dennis Hayden (standing), Cliff Laux (seated at desk), and Duane 
Ridings, all of whom are Federal Aid Programmers. 


Public Transit budget cut; 
some funds may be saved 


The Public Transit Division, after 
being asked by Gov. Atiyeh to cut 
an additional 15 percent from its 
budget, had almost $90,000 re- 
stored to it last month by a Ways 
and Means Subcommittee. 

The funds, which will go toward 
a program that helps small cities 
and rural areas purchase buses, is 
still contingent upon approval by 
the Governor. 

“Our 1981-83 budget proposal 
had already been trimmed con- 
siderably, so a further cut seemed 
certain to have crippling effects on 
our program and on many local 
transit operations that are depen- 
dent upon state funding assist- 
ance,” said Public Transit -Adminis- 
trator Dennis Moore. 

Moore said he had prepared 
cuts totaling a half-million from his 
three-and-one-half million dollar 


budget. 

“Our real concern was to make 
the best possible adjustments, and 
to minimize as much as possible 
the negative impact on local transit 
programs,” he said. 

More than $300,000 was cut from 
the capital assistance program, 
mainly match money for the pur- 
chase of buses, for the three large 
urban systems--Portland’s Tri-Met, 
the Salem Transit District, and the 
Lane Transit District in Eugene. 

“We have met the governor's re- 
quest,’”” Moore said. ‘The cut was 
substantial, but it was spread cau- 
tiously throughout our program.” 

The important thing, he said, 
was that it will not place an unbear- 
able financial hardship on existing 
local transit operations. 

“It should not burden them with 
a cross they cannot bear,” he said. 


defining it and saying how much it 
is going to cost,”” he said. 

That’s not as easy as it sounds, 
however. The unit has seven big 
loose-leaf notebooks full of regula- 
tions to be followed, some of 
which are updated frequently by 
the government. 

“The bulk of the unit’s work is 
meeting federal regulations,’”” Swan 
said. “The regulations say what ty- 
pe of projects money is available 
for, and we have to follow the reg- 
ulations when applying for funds.”’ 

Federal money is available for 
projects in a number of categories. 
The interstate system, the divi- 
sion’s largest category, received 
over $40 million in federal funds in 
1981--92 percent of the total cost. 


Different categories 


Other categories include Pri- 
mary and Secondary systems, Ur- 
ban Systems, Economic Growth 
Centers, Highway Bridge Replace- 
ments, and safety projects, with 
the federal government obligated 
to pay about 90 percent of the bills. 

The remainder of the project’s 
costs are paid for with state or local 
government match money. 

Swan explained that FHWA ap- 
portions or divides the money au- 
thorized for the various programs 
among the states based on several 
formulas. For example, Urban Sys- 
tem funds are apportioned to the 
states depending on their percent- 


Aviation fuel 
tax revenue 
dropping 


Aviation fuel tax revenue pro- 
jected for the 1981-83 biennium is 
running about 30 percent behind 
expectations. 

During December 1981, aviation 
fuel tax revenue was down 62 per- 
cent from December 1980. And 
during the first six months of this 
biennium, it was down 17 percent 
compared to a year ago, according 
to Roger Ritchey, deputy adminis- 
trator of the Aeronautics Division. 

When originally projected, total 
revenue from fuel tax was es- 
timated at $1.6 million for the bien- 
nium. But allowing for the current 
trend, it is now projected at $1.1 
million. 

Therefore, the division has re- 
duced its planned expenditures by 
nearly $500,000. 

“We have cut back on our capit- 
al improvement and maintenance 
programs, and we'll not be pur- 
chasing a legislatively-approved 
single-engine aircraft.’ 

He said he did not think the avia- 
tion public would suffer too much 
from the division’s cut-backs--at 


least during the next six to 12. 


months. 

Maintenance to the 36 state- 
owned airports will be limited to 
the bare necessities, as will capital 
improvements. ‘‘Brush, grass, and 
trees at our airports will not quit 
growing just because we’re short 
of money,” Ritchey said. “We will 
manage someway to at least keep 
them safe.” 

The Aeronautics account is a de- 
dicated account within the General 
Fund, not the Highway Fund. 


Cliff Laux (left) and Dennis Hayden, 
both Federal Aid Programmers, work 
on finding figures and federal notices 


to help them apply for funds for the 


Highway Division from the Federal 
Highway Administration. 


age of the nation’s urban popula- 
tion (cities of 5,000 or more). Pri- 
mary system apportionments are 
based on land area, population, 
and road mileage. 

Individual categories may also 
have mandatory restrictions, he 


added. For example, at least 20 per- _ 


cent of a state’s apportionment for 
primary and secondary highways 


must be used for resurfacing, res- 


_ toration, and rehabilitation work — 


on those systems. 
Time limit 

Swan said most Interstate funds 
are available for two years, and 
non-interstate funds are usually 
available for four years. If a state 
does not obligate its entire appor- 
tionment within that time, then the 
unobligated balance is withdrawn, 
and the funds are no longer avail- 
able to that state. 

He said Interstate Transfer 
money became available to Port- 
land and Salem when intérstate 
routes from other categories were 
withdrawn, and the funds were 
switched over for use, by law, on 
highways and roads leading into or 
through the two urbanized areas. 


No maintenance 


“We have a requirement to 
maintain what we build with feder- 
al dollars,’” Swan said, ‘‘but we 
can’t use federal funds for mainte- 
nance. We can only use them to 
preserve and improve the existing 
system, and that’s a very fine line 
we have to be careful not to cross.” 

Swan said after the funds are ob- | 
ligated, a contract is let, and the 
preliminary engineering done, a 


project agreement is signed by 


both the FHWA and the Highway 
Division to finalize the number of 
dollars authorized for the project. 
“That’s really the final okay for 
the money,” he said. “Everything 
else we do leads up to that.” 
The six men who make up the 


- Federal Aids Unit have con- _ 


siderable experience in negotiating 


for federal funds. Their collective eo. 


time with the unit adds up to 79 


years. van 
a 4 


4 


FEBRUARY 1982 


VIA 


Page 5 


Ago ) 


CANS 


| Five years ago VIA report- 

ed on the ground-breaking 

ceremony for construction 
of the final 9.6-mile link of 
the 1-205 freeway in Port- 
land. 

At the brief ceremony, 
former Gov. Bob Straub 
cleared tree stumps with a 
Caterpiller D8 with former 
Transportation Commission 

| _ Chairman Glenn Jackson rid- 
ing in the cab next to him. 
Final completion was 
scheduled for 1982. That 
_ date has now been delayed 
until 1983. 
— 
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Points for carpoolers offered to 
make sharing the ride more fun 


By Doug Roberts 
Energy Information Officer 


During the winter months, incle- 
ment weather and vehicle break- 
downs add to the money-saving in- 
centives to rideshare and make car- 
pooling and vanpooling even more 
attractive. 

Because of the increased inter- 
est in pooling during the winter, 
this month’s column will focus on 
tips for maintaining smooth- 
running ridesharing arrangements. 
The foundation of all ridesharing is 
courtesy between the driver and 
riders. 


Word Processors give 
extra effort over holidays 


The women in the Word Pro- 
cessing Section were probably a 
little disappointed when Santa 
didn’t leave them any new equip- 
ment in their stockings on Christ- 
mas--or at least a repairman they 
could keep on 24-hour call. 

Because of constant software 

_ problems that caused equipment 
failure, they worked long hours 
over the holidays, put in overtime, 
and re-typed many pages of work 
that were lost whenever the com- 
‘puter “crashed.” 


Jean Hardin, section manager, 


said that after the computer went 


down, the operators would have to © 


do a document recovery for the 
documents they had been working 
on to see how much of them had 
been lost in the failure. : 

‘‘Changes were often not 
saved,”’ Hardin said, ‘‘so the wom- 
en would have to start all over. And 
sometimes they would lose the 
whole thing .” 


Hardin said equipment troubles 
had been plaguing them for a cou- 
ple of months, but an increased 
workload brought on by the end of 
the year seemed to make matters 
worse. 

“All of the women really care 
about getting their work out,”” Har- 
din said, ‘and it’s very frustrating 
when the equipment crashes three 
or four times on the same job.” 

She said many of the women en- 
ded up staying late and working on 
weekends so they could complete 
a job while the equipment was up. 

Chuck Stevens, a transportation 
planner in the Policy and Planning 
Section, was one of word process- 
ing’s customers during the Christ- 
mas rush. 

“| just couldn’t believe the pres- 
sure everyone was working under 
with the equipment crashing,” he 
said, ‘but they did a super job, and 
| just think they deserve some rec- 
ognition for all of their hard work.” 


Partial opening of I-205 
moved ahead of schedule 


A target date of December 1982 
for opening four lanes of the Glenn 
L. Jackson (1-205) Bridge was ap- 
proved by the Oregon Transporta- 
tion Commission at its January 
meeting. 

The present schedule calls for 
the bridge and the 1-205 freeway to 
be completed and open to traffic in 
late December 1983. 

Construction work has advanced 
from a southerly direction to the 
S.E. Powell Boulevard Interchange 
Section. Plans call for four lanes of 
the freeway to be completed from 
this point to the bridge under a 
$26.2 million contract. 

This contract will be let in the 
near future, but it will now specify 
that priority be given to completion 
of the section from the bridge to 
the North Banfield Interchange. 
The Airport and Columbia 
Boulevard Interchanges will be in- 
cluded in this early opening pro- 
gram. 

Either the north or southbound 
lanes of the twin structure, prob- 
ably the northbound, will be com- 
_ pleted under the early schedule. It 

will provide four lanes of traffic, 
_ two in each direction, with a con- 


crete median barrier to separate 
the traffic. 

This will be accomplished under 
a $9.5 million contract providing 
for paving and installation of joints 
on the bridges, with priority being 
given to the section selected for 
early opening. 

Estimates are that approximately 
21,000 vehicles per weekday will be 
diverted from I-5 and the Interstate 
Bridge to the new facility. An addi- 
tional 6,000 new users of the bridge 
are expected to be generated. 

The new facility will mean a sav- 
ings of approximately $26,000 each 
weekday to motorists using the 
new structure between Oregon 
and Washington, said Scott Coul- 
ter, state highway engineer. 

Coulter said it would cost ap- 
proximately $1.6 million extra to 
advance the opening date, but 


these funds will be diverted from’ 


other Interstate freeway. projects in 
the Portland area. The diversion 
will not affect any other projects 
across the state. 

The Washington State Depart- 
ment of Transportation has com- 
pleted its portion of 1-205 down to 
the bridge. 


Poolers Points to Ponder: 

1. Draw up a schedule of driving 
responsibilities. Some people alter- 
nate drivers on a daily, weekly, or 
monthly basis, while others reim- 
burse a permanent driver for 
his/her expenses. 

2. Agree on routes, pickup 
points, and arrival and dep- 
arture times. Each pooler 
should know when to 
expect the pool to ar- 
rive and from where 
and when it will leave 
to return home. 

3. Be on time. Re- 
member that buses don’t 
wait and you should =, 
not expect the pool to 
wait either. Agree on 
how long you will wait for 
tardy passengers. 

4. Make pool for commuting on- 
ly. While there may be some flexi- 
bility here, it is best to set the rule 
that the only purpose for the pool 
is commuting. Try to avoid errands 
and shopping. 

5. Create communication lines. 
Make certain that all members of 
the pool have shared home and 
work phone numbers in case of 
emergencies. Set up a system for 
calling that follows the order in 


which persons are picked up. 

6. Establish reimbursement for 
driving expenses. In cases where 
one person drives all of the time or 
a passenger never drives, a cost- 
per-mile for operating expenses 
should be determined. 

7. Decide on policies about per- 
sonal habits. Be sensible and 

courteous about smoking, radio 
station selection and volume, 
conversational topics, eat- 

ing, honking, and other 

~ personal habits or 

preferences. 

8. Keep your 

vehicle clean and 

in good working 

___ condition. Ma- 

~~ -intain a safe, 

comfortable, 

and properly- 
operating venicle. 

9. Drive safely. Don’t put your 
fellow poolers in jeopardy by 
speeding or reckless driving. Be on 
the defensive. 

10.. Check with your insurance 
agent. Pooling should reduce your 
automobile insurance costs be- 
cause of the reduction in miles 
driven. However, be sure to have 
sufficient liability coverage to pro- 
tect the additional passengers. 


DMV praised for suggestions 
Atiyeh presents awards 


Gov. Victor Atiyeh presented 
awards to 12 Motor Vehicles em- 
ployees at the DMV headquarters 
in Salem on Tuesday morning, 
Dec. 29. The Governor also pre- 
sented an award recognizing the 
agency’s outstanding participation 
in the Suggestion Awards Program. 

DMV employees are submitting 
suggestions at a rate six times 
higher than that of other state 
agencies, and the Governor com- 
mended DMV management for its 
role in encouraging employee sug- 
gestions. 

The 12 DMV employees who re- 
ceived awards will save the division 
nearly $16,500 a year through their 


Gov. Victor Atiyeh stopped by the Motor Vehicles Division in December to 


suggestions, according to DMV Ad- 
ministrator David Moomaw. 

Winners recognized by Gov. 
Atiyeh were: 

Helen Aldridge, Mary Boyer and 
Shirley Holland, Administrative 
Services; Betty Blankenship, 
Klamath Falls field office; Dixie 
Green, Corvallis field office; Joe 
Hubler, Bend field office; Connie 
McNabb, Administration; Ed Tur- 
ner, Medford field office; Mike 
Ward, South Salem field office; Kel- 
ly Kathriner and Doris Wargnier, 


-’ Driver Services Branch; and Frank 


Neisius, Vehicles Services Branch. 
Holland and Wargnier each had 
two winning suggestions. 


4 


present awards to 12 employees who had their money- and time-saving ideas 
accepted by the Suggestion Awards Program. Above, the Governor presents an 
award to Connie McNabb, a clerical assistant with Administrative Rules and 
Hearings, for her suggestion of directly certifying hearing notices instead of 
having a separate certified mailing list. Annual savings: $52. 
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LAURA FUHRMAN, PARKS 
Park Aide, Humbug Mountain 


| would accept maybe a four-day 
workweek, or a cut of the 2 percent 
raise in pay we get every year. But I 
would rather take a reduction than 
be laid off. 


ROSE KAU, DMV 
Supervisor, Salem 


| would prefer a reduction in pay in 
the form of one day off a month 
that we aren’t paid for. | would 
rather see that than laying people 
off. They could also not fill posi- 
tions once people leave them. 
They could be absorbed into the 
office if possible. . 


AL MEYER, HWY. 
Supervisor, N. Portland 


| don’t believe state employees 
should accept reductions in pay 
because in the past they have al- 
ways accepted lower wages com- 
pared to private industry and other 


state agencies. How far can you go. 


in reducing their salaries when 
they're already not up to other 
people’s? In comparison, we’re 
pretty low. But if a pinch does 
come, maybe a reduced work week 
would keep Se ocy on the job. 


Jerry Robertson is VIA’s 
roving photographer. VIA’s 
editors frame the question 
of the month, and answers 
are edited only for length. 


DAVE POWERS, PARKS 
Parks Historian, Salem 


| think we should look into the 
possibilities of attrition, because 
that gives us a good opportunity to 
explore the consolidation of func- 
tions and duties in the division. It 
gives managers a better chance to 
think of more efficient ways of do- 
ing things, and that’s more accept- 


able than pulling people outon the 
streets. mat ‘ei 
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PHILLIP STEARNS, HWY. 
Reg. Federal Aid Engineer, Salem 


| think job-sharing opportunities 
should be increased because this 
way individual work hours and pay 
would both be reduced. I’m not 
crazy about reducing my salary, but 
| would prefer that to layoffs. 


VICTOR DODIER, PUBLIC TRANSIT 
Program Manager, Salem 


| would want people to take a look 
at reductions in benefits, the possi- 
bility of unpaid leave, or just 
straight salary reductions. To me 
these are all fair options for people 
to consider. 


MIKE DONALDSON, HWY. 
HMW 2, Clatskanie 


| don’t agree with any type of re- 
ductions. | think there are times 
when work could be planned bet- 
ter, and we wouldn't have to hire a 
contractor to do it. We could do it 
better and cheaper. 


In order to avoid possible layoffs in the future, what 
type of reductions would you be willing to accept? 


ROBERTA HARP, TRAVEL INFO. 
Secretary, Salem 


| really think there needs to be 
more efficiency in the operation of 
every office. | don’t think there 
would need to be any reductions if 
everyone would take a hard look at. 
where their money’s being spent 
and for what, as we had to do: I’m 
not willing to take any reductions iy 
until that’ One 2205/0 eae 


CONNIE STEVENS, AERO. 
Secretary, Salem 


1 guess I’d prefer working either 
less days per week or less hours 
per day. That would be a place to 
start. It might keep people from 
being laid off. 


LEO HUFF, METRO 
Transp. Planning Rep., Portland 


| don’t like the idea of having to 
take any reductions because | don’t 
think we’ve received fair cost-of- 
living raises in the past couple of 
years. But if we did have to take a 
cut, | wouldn’t mind taking one in 
pay, as long as it was in conjunc- 


tion with time off--such as unpaid | 


vacations. | don’t believe we 
should have to work for time we. 
are not going to get paid for. 
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$ Wayne Cobine 


CONGRATULATIONS! 


The following ODOT employees 
were promoted recently: 


Wayne F. Cobine, Resident En- 
gineer to District Engineer, 
Klamath Falls. 

James H. Coonrod, Highway 


. Maintenance Worker (HMW) 3 to 


Highway Maintenance Foreman 
(HMF) 1, Lincoln City. 

James E. Dye, HMW 2, to HMW 3, 
Coos County. 

Nita Fenner, Motor Vehicle Rep. 
(MVR) 2, Gladstone, to MVR 3, 


-6-Year Highway Program 


a 
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SRS 
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_ Interstate category projects across 
_ the state was approved last month 


by the Transportation Commission. 
_ The final program was based ex- 
tensively on citizen input. It in- 
cluded analysis of testimony re- 


ceived at the 18 public meetings 


% gon City 97045; Motor Vehicle Rep. 
_ 2, 5-and-a-half years. ' 


held across the state, and on com- 


ments received at Transportation 
Commission meetings from inter- 


ested parties. 


Because of funding shortages, 


__ the commission was not able to 
work all of the proposed projects 


into the program, but some were 


. placed in special categories, such 
as approved for further devel- 
opment work, so they could be 
ready to contract if funds become 


available. 

The state plans to receive ap- 
proximately $310.4 million in Inter- 
state funds during the six-year 
period. Portions of this money will 


go for projects in the Portland 
metropolitan area, construction of 


I-82 in Eastern Oregon, and a pro- 


_ gram of reconstruction, rehabilita- 
_ tion, restoration, and resurfacing 


of the aging interstate system. 
Approximately $68 million in 


Retirements 


The following ODOT employees 
retired recently: 


Ethel (Betty) Kammer, 1660 Che- 


» lan St. N.E:, Apt. 7, Salem 97303; 
Clerical Specialist at DMV, 3 years. 


Erma L. Haley, 411 5th St., Ore- 


ae 


Karen Gage 


Moving up the ranks 


‘oved by 


reserve until the later stages of the 
“program when projects for its use 


People Page 


Bill Morris 


Jay Poulos 


Gold Beach. 

Karen Gage, Administrative 
Assistant (AA) to MVR 3, Salem. 

Loyd E. Gatliff, Highway Mainte- 
nance Supervisor (HMS) B, Lincoln 
City, to HMS C, Newport. 

Reba Hamon, MVR 2, Prineville, 
to MVR 3, Madras. 

Von E. Hemmert, Highway En- 
gineer (HE) 3 to Supervising High- 
way Engineer (SHE) B, Salem. 

Merrill M. Matteson, HMW 3, Al- 
bany, to HMF 1, Newport. 

Steven F. McCarty, HMW 2, to 
HMW 3, Clatskanine. 

William M. Morris, Electrician to 


Lead Electrician, Milwaukie. 

Thomas O. Moser, HMF 1, Mitch- 
ell, to HMS B, Brothers. 

Jay R. Poulos, Supervising Sys- 
tems Specialist to Excluded Sys- 
tems Supervisor, Salem. 

Mark A. Robinson, HMF 1, New- 
port, to HMS B, Lincoln City. 

Alden F. Shuman, HMF 1 to HMS 
C, Pendleton. 

Jerry Timbs, MVR 2, Grants Pass, 
to MVR 3, Cave Junction. 

Bruce M. Walton, Engineering 
Technician (ET) 3, to ET 4, Salem. 

Robert Dean Wood, HMW B to 
HMS C, Sweet Home. 


: Remembering 
sion ae 
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_ The following ODOT retiree 
passed away recently: 
te funds was held in  _ Burlay E., Williams, 74, of McKen- 
zie Bridge died Jan. 4 in a Eugene 
hospital. 

Williams worked for the High- 
way Division for 33 years. He start- 
ed as a lab technician 1 in 1946, and 
retired in 1969 as a highway mainte- 
nance worker 2. 

Fred O. Saxton, 62, a retired auto 
mechanic 2 from Metro Region, 
died Jan. 21 in Arizona. 

Saxton started with the Highway 
Division in 1961 and retired in 1980. 


no 


will be identified. 

The distribution of non- 
Interstate funds by region was: Re- 
gion 1, $24.4 million, or 10.4 per- 
cent of the total; Region 2, $82.2 
million, or 35 percent; Region 3, 
$64.3 million, or 27.4 percent; Re- 
gion 4, $24.4 million, or 10.4 per- 
cent; and Region 5, $39.2 million, 
or 16.8 percent. 
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CAN SENDING AVALENTINE BE 
MISCONSTRUED AS SEXUAL HARASSMENT: 


Region 4 wins 
top paving 
awards 


Region 4 recently won top 
awards in road smoothness and 
overlay projects in the 1981 Asphalt 
Pavement Association Contest. 

The Hackett Drive to Crescent 
section of U.S. 97 won first place in 
smoothness at 1.4 inches/mile, and 
the Culver Highway overlay from 
Madras to Bear Drive won in the 
overlay category. 

State Highway Engineer Scott 
Coulter made the presentation to 
Region Engineer Dale Allen at the 
12th Annual Awards Banquet of the 
Asphalt Pavement Association of 
Oregon held in Portland. 


Crews earn 


SAIF awards 


The following crews earned SAIF 
awards recently: 


Crew 101-03, Salem Highway 
Shops; 200,000 man-hours; Lloy 
Harmon, supervisor. 

Crew 121-04, Tillamook Mainte- 
nance Crew; 250,00 man-hours; 
Donald Hollett, supervisor. 

Crew 121-91, Astoria Tollbridge 
Crew; 200,000 man-hours; Roy 
Swanson, supervisor. ; 


Harassment... 


- continued from page 3 
of his/her civil rights because of 
sex, a complainant can be awarded 
punitive damages that can come 
directly out of the co-worker’s or 
the supervisor’s own pocket. 

The department is not only 
responsible for upholding state 
and federal law, it must also be 
wary of the Office of Federal Con- 
tract Compliance Programs (FCCP). 

If the department is found guilty 
of sexual -harassment, the Bureau 
of Labor and Industries and the 
EEOC can get a restraining order 
for the FCCP to take away federal 
construction contracts from the 


department and debar it from any 


further federal contracts for a pre- 


determined length of time. 


Jerry Croft, Labor Relations Sec- 


tion manager, said it is very costly 


for ODOT to go through the whole 
legal process when a complaint is 


filed, especially if the department 
must pay damage awards. 


Croft said a sexual harassment 


complaint brought by an employee 
was cufrently pending against the 
department, and was in the pro- 
cess of being decided by the 
Bureau of Labor and Industries. 


“The way sexual harassment is 


measured is in the way an employ- 
ee perceives it,” he said. Employ- 
ees can file a complaint if they feel 
a co-worker or supervisor has 
“created a hostile and negative 
working environment” for them 
because of their sex. 


Director Fred Miller said after 
Hawthorne’s presentation that the 
problem of sexual harassment was 
becoming an increasingly impor- 
tant one for the department. “This 
is something we should not and 
cannot ignore,” he said. 
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Rick Preston, behind the wheel of a snowplow, helps keep the Richest across 
the Santiam Pass clear and safe for traffic. 


By Anna Browne Muzzall 
Managing Editor 


Life in the rural areas of the Cas- 
cades can seem desolate at times, 
especially in the winter when snow 
can be measured in feet instead of 
inches, and, for most residents, the 
threat of getting snowed-in for a 
few days is a real one. 

But not for Rick Preston and his 
family. Their “front-yard’”’ is full of 
snowplows, blasters, graders, 
sanders, and rotarys, and Preston, 
a maintenance worker on the San- 
tiam Junction crew for six years, 
knows how to drive them all. 

Preston and his wife, Lois, and 
their two daughters, live in a 
mobile home at the maintenance 
station, as do most of the crew 
members and their families.. They 
have grown accustomed to an 
isolated world of no phones and 
one-channel television. 

“It’s 30 miles to the nearest gal- 
lon of milk,’”” Preston says, “‘and 50 
miles to the nearest movie.” His 
oldest daughter, Rondi, rides a bus 
100 miles round-trip to school in 
Sweet Home. ‘She leaves at 6 a.m. 
and gets home at 6:30 p.m.,” her 
dad says, ‘‘and she’s only in the 
first grade.” 

Preston says having most of the 
crew living within a couple hun- 
dred feet of their job is great for 
the Highway Division, ‘‘because 
we’re on call here all the time.” 

And in times of emergencies that 
can be a valuable asset, like during 
the first winter storm of 1982 which 
hit hard and quick last month. Pre- 
ston was called out to work at 7 
o'clock Saturday night, Jan. 2 to try 


Harry Luckett, 3090 Knott Terrace, 
Coos Bay 97420, Retired Parks 1976. 
Harry worked 33 years for Parks 
and five for Highway, with his last 
eight years as Region 3 Parks 
Supervisor at Coos Bay. 

He and his wife, Sabra, have al- 
ways been world travelers, and 
have pretty well covered the globe. 
Since retirement they have been to 
India, Europe, and last year to Chi- 
na. Next on the docket, says Harry, 
is Australia this fall. 

He and Sabra keep in touch with 
tourists by serving as volunteer 
informational specialists in the 


and keep ahead of it. He spent the 
rest of the night plowing snow and 
sanding roads. 

“We got three feet of snow just 
that first night,” he says. “Plowing 
at night is really bad because your 
headlights hit the on-coming snow 
and it’s hypnotizing.”’ 

When storms like that strike, 
maintenance crews automatically 
go on 12-hour shifts. But often 
those shifts.are extended to match 
the demands of the storm. 

“Actually, we just come home 
and go to sleep for a couple of 
hours and then ae back to it,”” Pre- 


» ston says. 
“We were really gay that first 


night because there was very little 
traffic. We could hardly see past 
our plows, and we were just lucky 
we didn’t hit any parked cars.” 
Preston says he has to be careful 


‘Actually, we just come home 
and go to sleep for a couple 
of hours and then go back to it.’ 


of parked or stalled cars on the 
highway, and people walking along 
the side of the road from them. 

The early-January snowstorm 
dumped over five feet of snow in 
the Santiam Pass area that first 
weekend of the new year, and Pre- 
ston, along with most of the crew, 
stayed on overnight schedules into 
the next week to try and keep the 
highways open and safe. 

But even continuous plowing by 
the maintenance crew couldn’t 
keep up with the falling and drift- 
ing snow. Early Sunday morning, 


Coos Bay Chamber of Commerce 
info center. They work two or three 
evenings a week during the sum- 
mer, and usually Sundays. 

“Having traveled to most coun- 
tries, it’s especially fun talking with 
foreigners visiting Oregon.” 

He divides his hobby time be- 
tween playing a new electric organ 
and working with locally-grown 
myrtlewood. 

And don’t think the visitors to 
Coos Bay leave the info center not 
knowing about Oregon’s state 
parks. ‘Sabra and | take care of 
that,’” Harry says. 


job with... Rick Preston 


highways 20, 22, and 126 over the 
Cascades at Santiam Pass were 
closed. 

“There was no way we could let 
cars through,” Preston says. “Once 
we get the traffic off the roads, we 


can get them clear and open them - 


again.” 

He says the biggest problem the 
Santiam crew faces is equipment 
breakdowns. 

“We had all the equipment out 
that would work Saturday night,” 
he says, ‘but we only had one blas- 


adventure - they 
offer. He enjoys 
fishing and hunt- 
ing and says the 
whole family goes hiking in the 
summer. 

Preston learned to fish while he 
was growing up in Coos Bay. He 
spent some time after high school 
in Alaska fishing with a friend. 

After a few months he returned 
to Coos Bay, met and married Lois, 


and held a series of temporary jobs | 


before being hired as a mainte- 


‘It’s 30 miles to the nearest gallon of milk.’ 


ter that would go. It’s just old stuff 
and it’s getting worn out. We have 
a full-time mechanic up here, but 
he can only do so much.” 

Waiting for broken equipment 
to get fixed is only one of the in- 
conveniences Preston and his fam- 
ily have learned to live with, but all 
that will change soon. 

Late last month, Preston was of- 
fered a promotion and a transfer. 
He accepted, and the 28-year-old 
maintenance worker 3 will become 
a foreman 1 at the Moro mainte- 
nance station near The Dalles. 

Preston says the promotion, 
which came with only a week’s 
notice, was a big jolt. 

“We were both glad | got the 
promotion,” he says. ‘‘We can get 
our kids closer to school, but | 


really like living and working up - 
here. There’s always something go- — 


ing on--| never get. 
bored.” 

Preston has been 
lead man on the San- 
tiam Junction crew, 


and time keeper for 
four years. He’s also 
handled other office 
duties and feels”pre- 
tty satisfied’ with his 
work experience. 

“| got to learn the 
system from both 
sides,”” he says. ‘I’ve 
had a good variety.” 

But he will miss the 
mountains. 

He likes the isolat- 
ion and the quiet as 
well as the beauty and 


Retirees let us know what's happening 


Anna Lou Wilson, 825 Norman N.E., 
Salem 97301, Retired Parks 1978. 

“I started working for Parks in 
1960 to help raise my three boys 
and get them through college,” 
Anna Lou says. “Once that was 
done, | felt 1 could retire--and | 
did.” 

She keeps busy these days main- 
taining her home and yard, and her 
family has now expanded to in- 
clude five grandchildren. A new 
hobby, portrait drawing, ‘‘takes up 
my free time,” she says. 

“Right now I’m taking a class in 
portrait drawing at Chemeketa 


nance worker on an extra gang 
crew at Coquille. He was transfer- 
red to Santiam Junction in 1974. 

His supervisor, Jack Wills, says 
Preston is a good worker on the job 
and a good friend off the job, too. 

“We're going to miss him,” Wills 
says. ‘‘He always manages to keep 
a cool head when the pressure’s 
on. He well deserves the promo- 
tion he got. Maybe we can get him 
back someday.” 


Preston likes working with peo- 


ple and equipment, and hopes to 
eventually work his way up 
through the ranks of the division. 

He appreciates responsibility 
and is looking forward to his new 
position as the foreman of a small 
crew. 

“4 think I'll enjoy it over there,” 


“Tt will certainly be different. _ 


Community College and doing . 


drawings of my grandchildren, and 
their dogs,”” she says. 

One son is a major in the U.S. 
Air Force at San Antonio, Texas; 
another is with General Electric in 
San Jose, California; and another is 
a teacher in Willamina, Oregon. 

“Visiting with them gives me a 
good reason to travel, although | 
can’t keep up with my Air Force 
son--he moves around too much,” 
Anna Lou says. 

“1 keep in touch with many of 
my Parks friends by attending some 
of the retirement parties,” 


he says with a grin of anticipalions sbi 


q 


. 


